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Kapolei Charter School by Goodwill Hawaii 
Title IX Policy and Produres 

Title IX of the Education Amendments of 1972 
Policy No. 513 

 
 

 

PURPOSE: 

The purpose of this policy is to maintain an educational environment free from discrimination on 

the basis of sex, including sexual harassment, sexual assault, dating violence, domestic violence, 

stalking, and gender-based discrimination. (See KCS’s Comprehensive School Safety plan for related 

policies and procedures) 

In compliance with Title IX of the Education Amendments of 1972, no student, employee, or 

applicant shall, on the basis of sex, be excluded from participation in, denied the benefits of, or 

subjected to discrimination in any educational program or activity. 

This policy applies to all school-sponsored programs, activities, and settings, including off-campus 

events where the school exercises substantial control. 

POLICY: 
 

DEFINITIONS 

A. Sexual Harassment 

Conduct on the basis of sex that satisfies one or more of the following: 

1. Quid Pro Quo: An employee conditioning educational benefits on participation in 
unwelcome sexual conduct 

2. Hostile Environment: Unwelcome conduct that is severe, pervasive, and objectively 
offensive 

3. Clery Act Offenses:  

o Sexual assault 

o Dating violence 

o Domestic violence 

o Stalking 

B. Complainant 

An individual alleged to be the victim of conduct that could constitute sex discrimination. 

C. Respondent 

An individual alleged to be the perpetrator. 

D. Formal Complaint 

A document filed by a complainant or signed by the Title IX Coordinator requesting investigation. 
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All school employees and affiliates are mandated reporters and must report any reasonable 
suspicion of abuse or neglect encountered during the course of their duties. 

 
2.0  Reporting 

• All school employees are mandatory reporters and must promptly report incidents to 
the Title IX Coordinator (Director of Operations). 

• Reports can be made by the following; 
o In person to any school staff member 
o Directly to the Director of Operations 
o Via email or phone 

• Follow-up written report must be completed promptly 

• Notify school director and Director of Operation 

• Maintain confidentiality of all details 
 
2.1 Response to Reports 

o Promptly contact the complainant 

o Offer supportive measures, such as:  

▪ Counseling 

▪ Academic adjustments 

▪ Schedule changes 

▪ No-contact orders 

o Explain the process for filing a formal complaint 

2.2      Supportive measures are: 

o Non-disciplinary 

o Non-punitive 

o Provided without fee 

 
2.3 A formal complaint may be filed by; the complainant, or 

                          The Director of Operations (if necessary to protect the school community) 
 
2.3 Teachers, administrative personnel, or other KCS employees who fail to report as 

required may be disciplined. Disciplinary actions may include: (a) Oral warning; (b) 
Written warning; (c) Suspension without pay; (d) Demotion; or (e) Dismissal. 

 
2.4 Any teacher, administrative personnel, or other KCS employee who is disciplined 

for failure to report shall have the right to appeal the disciplinary action as 
provided by state law or applicable collective bargaining agreements. 

 
3.0 Investigation 

3.1  Upon receiving, the Director of Operations or School Director or a member of the 
administrative team shall provide written notice to both parties and conduct a 
thorough, fair, impartial investigation. Both parties will be allowed to present 
evidence and identify witnesses.  Confidentiality will be maintained to the greatest 
extent possible. 
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3.2 TimeLine will typically be completed within the 60-90 school days; extensions may 
be allowed for good cause. School will use the preponderance of the evidence 
standard.  

 
4.0 Records 
 

4.1 The Director of Operations or School Director or member of the administrative 
team shall record the incident information of the reported offense. 

 
4.2 The following information regarding the incident shall be recorded: Individual 

completing report; date of report; by (name, contact information); date incident 
occurred; location of incident; type of incident; brief description of incident.  

 
4.3 Documents relating to such incidents shall be maintained at the school for three 

years. No information about the incident, investigation, and the actions taken 
shall be communicated to any person not directly involved in the proceedings. 

 
 
 


